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ABOUT THIS REPORT

This is the seventh Environmental, Social and Governance Report (the
"Report”) published by Minmetals Land Limited (“Minmetals Land” or
the “Company’, and together with its subsidiaries, the “Group”),
highlighting the Group’s environmental, social and governance (“ESG")
policies, initiatives and performance for the period from 1 January 2022
to 31 December 2022 (the “Year”), to enable stakeholders to
understand the Group's progress and direction in these areas. This
Report is available in Chinese and English on the website of the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and on the
Company’s website at www.minmetalsland.com.

Reporting Scope

The business covered in this Report is the Group's major operating
business, i.e. real estate development and property management
business'. The operation scope of this Report covers the Beijing and
Hong Kong headquarters offices, the property management projects
and real estate development projects in the Pan Bohai Rim? Yangtze
Delta®, Central China*, Chengdu-Chongqging Region® and Pearl River
Delta®. The Group will continue to review and improve the quality of
data from other operating locations, include other businesses and
operations in the scope of reporting in a timely manner and gradually
improve ESG disclosure.

1 Real estate development includes projects and their offices located in the Pan Bohai
Rim, Yangtze Delta, Central China, Chengdu-Chongging Region and Pearl River
Delta in which the Group has a 50% or more interest and which are not completed
within 2022. Property management includes property projects under management
and their offices in the Pan Bohai Rim, Yangtze Delta, Central China and Pearl River
Delta.

Pan Bohai Rim includes operations in Tianjin, Yingkou and Langfang.

Yangtze Delta includes operations in Nanjing and Suzhou.

Central China includes operations in Changsha, Xiangtan, Wuhan and Taian.
Chengdu-Chongging Region includes operations in Chengdu.

o L AW N

Pearl River Delta includes operations in Guangzhou, Huizhou, Shenzhen and Hong
Kong.

B TR AN 3 5

ABERABUEERAR ([ARME]K
[ARR] - EREMBRRSHIAEE]) %
KOELHCRE HEREBRENIER
) EREAAEER-_T-__F—F—
BE-_Z-—F+_A=+—HUXFEIK
[FRDPEAERR e REA(EG) T
EBRE  BRANER - SB/F0NETHRAE
BRESG HHERRERTMA - NBEHE
PXRREXRA - IRBEHEXZMER
RE (TR RA R BB (www.

minmetalsland.com) =B &8 o

& i E

ABREMBENEBRAEENTIRLER
B AEHERRERMEETERS - AHmE
BENLEHERRLERREENARHA
= RPEMR R=AMR: - FEhmE -
RO RS MR = AR X EEIER M E
WEZRRER ARESKERARTER
fEEHNBBEEE  BREHEMEBRE
BHMAREEE  ZFTEESCELWE -

1 EEZRBEMNRDEHE K=AE - =
R - BORME - BR= A E - AEBEAThiER
BS0%RIA L B2022F WARTILAIIEE REHA
=R YETEAEVNBYEHE R=AME -
EhmERK=-AMENYEEEEE RERA
BHEHMERSERE B0 - MHMNEE -
REAMEBEDEER  FHMNNEEY -
EFhiEOERY  ME RERRTHNEET -
B A b [ B 5 AR B Y & IE B o

H=AEaSEMN - BN RIIREBHEED -

o U~ W N


http://www.minmetalsland.com

i

Reporting Standard & ZE A

This Report was prepared in accordance with the Environmental, Social ~ ANREBIEIHZFTCES EMRAD KSR —++
and Governance Reporting Guide set out in Appendix 27 of the Rules FFEICGRIE - &8 R EAREHEINEE - &
Governing the Listing of Securities on the Stock Exchange. A full index — TR&EHE —E&HETE RS UAHER] -

is set out in the last section of the Report for inspection.

Reporting Standard Application of the Group
B ¥R SR B AEEMER
Materiality Based on the results of the materiality assessment for the previous year, the Group's

business development, sustainability reporting criteria, industry trend analysis, ESG
rating focus, peer group issues and expert assessment, environmental and social issues
that have a significant environmental and social impact on the Group’s operations and
are important to stakeholders are identified, reviewed and validated by the Board of
Directors (the “Board”), and disclosure is made on the identification process and results.

EEH NEFEEEURETEERRER  BEXEEERERE  THEZERSEE
ETEBESN ESGIRAIER  RATZBERIRTMH  BRAEEEE
HRBRMGAEAZERERNEMSBEZNRELMEZE HEFY
(TEEg) ERRER W EBRIERERERMILKE -

Quantified The Group records and calculates quantitative information, where available, and
provides comparisons with past performance.

Bt REBERTHERLT - LfHKAESER  WRHEBEBSIAELR -

Balanced The Group discloses information in an objective and truthful manner to ensure an
unbiased presentation of the Group's sustainability performance.

& AEENEE EENFAREGE BARTRIAEHMERATEENAIFERR
FEHERIR

Consistency The Report adopts a consistent approach to information disclosure. Any changes that

may affect comparisons with previously reported information and performance are
explained in the Report.

— M RNRECH B AERBEEM - B EM A B EBATREEMRBERIEL
R E - NRE[IELEERE -
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Recognition and Approval

All information contained in this Report has been derived from the
Group's official documents, statistical data, and management and
operational information collected in accordance with the Group's
policies, and every effort has been made to ensure the accuracy and
reliability of the information presented in this Report. This Report was
confirmed and approved by the Board of the Company on April 2023.

Feedback

If you have any comments or suggestions regarding this Report and
the Group's sustainability performance, please contact the Group at the
following address:

18th Floor, China Minmetals Tower, 79 Chatham Road South
Tsimshatsui, Kowloon, Hong Kong

Phone: (852) 2613 6363

Fax: (852) 2581 9823

o >
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STATEMENT OF THE BOARD

As a real estate enterprise in the PRC integrating real estate
development, professional construction, property investment and
property management, Minmetals Land is committed to providing
quality services while shouldering its social responsibility as a state-
owned enterprise, and incorporating the concept of sustainable
development into its day-to-day operations.

Taking on the Responsibility of Governance

The Board is aware of the requirements of the Stock Exchange for all
listed companies to disclose the Board’s oversight of ESG matters. The
Board assumes full responsibility for sustainability issues of the Group.
Meanwhile, to further strengthen the Board’s management of
sustainability issues, the Group's Sustainable Development Committee is
chaired by the Chairman of the Board. Other members include the
general manager and the deputy general manager of the Company.
Under the authority of the Board, the Sustainable Development
Committee shall be fully responsible for sustainability-related matters of
the Group, including the formulation of sustainability strategies,
identification and management of sustainability risks, enhancement of
sustainability performance and sustainability reporting, among others.
Meanwhile, the Sustainable Development Committee will also provide
regular updates to the Board on the Group's sustainability performance.
Under the Sustainable Development Committee, there is also a
Sustainable Development Task Force, which consists of certain
department heads of the Company and is mainly responsible for the
implementation of the sustainable development strategy formulated by
the Sustainable Development Committee and the coordination of
sustainable development related matters. In order to promote and
implement ESG-related work for employees and enhance their ESG
knowledge and ability, during the Year, the Group continued to
provide ESG special trainings for employees by engaging external

consultants.
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Managing Risks and Opportunities

In the face of an increasingly complex operating environment, the
Group recognises the importance of managing sustainability risks and
seizing sustainability opportunities for the Group’s business. The Group
has been proactively addressing sustainability issues ranging from
climate change to occupational health and safety as well as supply
chain management and customer privacy and has established three
lines of defence for risk management, integrating various sustainability
issues into risk considerations to further enhance the management of
sustainability risks and opportunities. The Board will communicate with
various risk management departments on a regular basis to further
improve the management of sustainability risks. The Board has
participated in the assessment of the materiality of the Group's ESG
issues, and eventually approved and confirmed the assessment results
of this Year.

Sustainable Development Goals

With the deepening of the national “dual carbon” target, the
importance of green sustainable development in the real estate
industry has become increasingly prominent. As a state-owned
enterprise, the Group has actively responded to the national strategy
and strived to help the country in achieving the “Carbon Neutral”
target. Minmetals Land has successfully obtained the “Green Finance
Pre-issuance Stage Certificate” issued by the Hong Kong Quality
Assurance Agency, and successfully issued a US$300 million five-year
green concept sustainability bond. The Board has reviewed the Group’s
instrumental environmental targets and their progress, and will
continue to focus on the implementation progress of the targets as a
basis for setting quantitative environmental objectives in the future. At
the same time, the Group has also promoted green building in its daily
operations to facilitate the achievement of environmental objectives by
leveraging its professional strengths.
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SUSTAINABILITY GOVERNANCE

Sustainability Governance Framework and
Management Approach

Minmetals Land’s governance structure includes a Sustainable
Development Committee, which is responsible for continuously
improving the sustainability governance structure to oversee the
management and effectiveness of the Company’s sustainability issues
and to ensure the smooth implementation of policies and initiatives in
different areas and business units of the Company. The Sustainable
Development Committee is divided into five management areas based
on sustainability issues relevant to the Group, including 1) sustainable
development strategy, 2) sustainability risk, 3) sustainability
performance, 4) sustainability reporting, and 5) sustainability bond. The
Sustainable Development Committee will report annually to the Board
and make recommendations for improvement where necessary.
Sustainable Development Task Force has been established under the
Sustainable Development Committee to assist with its work.

UFEABRRER
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ESG Risk Assessment

The management of ESG ris

ks has become an essential component of

corporate risk management. The Group has identified and assessed

significant ESG risks in the

industry based on industry characteristics.

The Group's key ESG risks are as set out below:

ESG R & 5T 1

ESCRBHNEEEKATLERREESEZMAN
o o AEBEREBITESN HITERAEKR
ESGRBEITH R R E  ASERBHNEE
ESGREB & 5

Risk factor

[ B R F

Description

22, B 4 ot

The Group’s response/plan

AEBMEEEE G E

Post-pandemic
recovery

B&RE

The COVID-19 pandemic has brought
unprecedented challenges to the world, with
increased demand for health, green space

and community support. In the face of -

growing market and investor concerns about
ESG, Minmetals Land is required to review its
operating model to address the sustainability
and health requirements.

M EE R IRERAPTARABEE - X
BERE  FEERARMER T EERE
= o H¥E TS RIREEHPEESGHET B
wiEE DB ETRE AR EERNAIU
Bl fE R #EERMERANEK -

Provide rent concessions or reductions to
support tenants affected by the
pandemic

Develop local community activities to
stimulate local economic growth and
help communities recover economically

REESEBEIREAEZREY
EBRENHEP

A bl ERRMERES - SEEHEE
BE EPHREEER

Climate change

R

Frequent and severe extreme weather events
and ever-changing climate patterns may
affect the Group's operations. Minmetals Land
needs to re-examine its response to climate
risks, including ongoing assessment of climate
change risks, developing action plans to
address them, and reducing potential
operating costs (e.g., maintenance and
insurance premiums) arising from extreme
weather.
HERBREZENTRHRAZ M EHE
EORIFEA A EREENLE - IHE
wEFEFREENRERERNESL &
FHRIEE(CRAROFETE - G EYH
TEET & BRI G R RA)BE EER AR
(fIanEERRBRE) -

Study the development of a property
portfolio climate risk assessment

Set carbon reduction targets and strive for
long term carbon reduction

Monitor and reduce carbon emissions
from the construction process and
implicit carbon emissions from key
building materials

MRHERMEEE RIEKERT

B E R B AR - B0 & BRR
ERVRDE T BRREBRARER
FEEEMFLE £ R 2 R
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Risk factor
ABETF

Description

JER e 4 3

The Group’s response/plan

AEBMPELEE G E

Cyber security

mEzE

With the development of cloud technology,
big data, Internet of Things, artificial
intelligence and other technologies in the real
estate industry, cyber attacks may lead to
business interruption, data leakage,
Company's reputational and/or financial loss
to the Group.

mEEE ST - RBUR - MR ATE
SERMREHEXANER  BEKE
AREEHASEEL T EH - BURINR - 2
REEZERR AP BIEE -

Conduct regular information security
audits and network security tests

Provide training to employees to enhance
information security awareness

Establish a cyber security incident
response plan to deal with cyber attacks
that may threaten the Company's
business

Contract with third party data processors
to stipulate the confidentiality obligations
to be fulfilled

THETERLEEE  HEREKTE
A
RETIRHBIIANMBEELEEH
RUBBL2EWEE S RETEA L
BB RNR R RBH R B INE
HE=JEBRERI LA NRTHA
ABRITNREEE

Low-carbon economy

K B A2 7%

The trend of low-carbon economy will affect
policies, credit markets, customers and
consumers’ choices. If the Company fails to
respond to changes in the external regulatory
environment and markets, including carbon
taxes, carbon trading, laws and regulations,
and consumer preferences for green
buildings, it will result in financial, market,
reputational and operational losses.
BERMEEERBEEGFERRX FEM
5 BPRHBEER - WARIRERY
HNEREREIRIB RIS (L - BEBRM
M5 ERER  HEEHGZERER
g BEXRG m5 BERLEES
FTHEREK -

Maintain communication with regulatory
authorities on ESG-related policies and
closely monitor policy developments
Actively promote the use of renewable
energy for power supply in real estate
development projects to provide green
and low-carbon energy to property
owners and tenants

FLESGHER R EE B BPIRFT AR -
EYEBRRBE

BREEFHEZRFEBRAABL
BERHE - RETMHEPREHZEEIR

BEIR

= ERMESRAE.
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Risk factor

ABET

Description

JER e 4 3

The Group’s response/plan

AEBMEHEE G E

Energy and emissions

RE IR A B B

The Group's property operations result in the

consumption of significant amounts of -

energy, primarily relating to space heating,
ventilation, air-conditioning, water heating,
lighting, and the use of equipment and
appliances. With policy changes towards
energy efficiency and emission reduction, and
with tenants demanding more efficient
building energy, Minmetals Land shall
implement effective energy management,
otherwise there will be increased operating
costs and regulatory risks.

REENYMXEEFTHRAERR T8
EZEfR AR BE - =# - KNE - FREH
AR REBEMERNERER - BEEHRK
HIRMERERBFN KT R - RIEP HZE
BERMARERIES  ARMEFTERA
MEBEIRETE - 4RI & 18 0 & 8 A A A

Increase investment in renewable energy
Apply smart technology and data analysis
to promote energy efficiency retrofitting
and technology development so as to
enhance the energy efficiency and
environmental performance of projects

Achieve energy and environmental design
certification (such as “LEED") for projects

BNA BERERS EAIRE

FER S RERHRMEIE ST + HEHERIRERK
IEM AT E - RFHIE B ARETR S K
IRBERIR

ATEHB REERERERT (W
[LEED]) ER &
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STAKEHOLDER COMMUNICATION EhEER

Minmetals Land maintains close communication with internal and FAEMEFBZERBHENINBIFHEHREE
external stakeholders through various channels to understand and ZEYIER © TR EZRHERY)  £MES
respond to stakeholders’ concerns and further examine potential ESG £ B & 5 75 5 % 35 [ A6 B8 7 7B 1 ESG [ b K i
risks and opportunities in relation to the development of its business  #8 °

strategy.
Major stakeholder Principal communication channel
FTERHGE TEBERE
Shareholders and prospective - Publishing annual and interim results announcements
investors - Holding Annual General Meetings
- Publishing latest Company information on the Company’s website
BRERREREE - BHEFRTHEERE
RITRRBFKRE
MR R BRI A RE R
Clients «  Providing online platforms and social media platforms

Setting up a hotline for customer feedback and opinions
Customer service center
Organising community events for clients
- Owner seminars
'R - RHtEBTERERERYE
RIABRBEEFRERER
BEFERBH L
REFABTRIED
EFEAE

Employees - Organising annual and quarterly work meetings

Regularly evaluating staff performance

Organising training courses and workshops in different areas
Regular departmental meetings

Questionnaires and surveys

BT - BREERFEI(FER
EHFHEETIRA

RPTRABBEIRERIED
EHRRITHMEE
EieEEES

Business partners - Organising supplier conferences
- Brand launches
X A - BptERRE
mhsEmE

Community and public +  Charitable events

HERAR - BEEH
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Assessing Material Issues BEERENM

During the Year, the Group identified and defined the material ESG ~ ANF[E - NEBFEIB T HI =@ - &5 LA

issues for the Year through the following three steps. EFNHEBESGHERE ©
Steps to identify material ESG issues B EEZESGREN L B

Update of the list of ESG issues
EHESGERBEFE

21 issues most closely related to our business and their impact were identified by reference to the latest
industry ESG issues, ESG ratings and the list of industry material issues for relevant reporting standards.
SERITRIMNESGHERE - ESGRTRARMBMMRERENTEXZ R R EE - BRIH21IREER
MEZERTIRENEE

Identification of ESG issues in order of priority

HBAESGERBEERIEFF

® After consolidating the analysis of 1) the ranking of each issue in the Group's 2021 materiality assessment, 2)
the findings of the real estate peer group’s materiality assessment, and 3) the issues of concern to the ESG
ratings and reporting standards for the real estate industry, the issue names and materiality ranking were
adjusted and refined, resulting in a consensus of 10 highly material issues and 11 generally material issues.

o FENMNERREARE21FESEWRTMARTIET - 2ERITHEZ EERBRT A
R AR MIETTRESGAIRARE R EMINZE = H - HRERENER P ETRE
REL  SBEHEHEFHI0ESEEE2EE  NME-—REEZE -

Determination of material issues by the Sustainable Development Committee

TRERRESERIAERSRE

The Sustainable Development Committee reviewed and confirmed the materiality ranking for the year.

ARHEERZESRUARIAFESESZENF -

o
A}

NVIi’ibNMENT
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Order of ESG Material Issues for the Year

AEEESGEEEEMHRF

Order of
materiality (from Corresponding chapters in the
high to low) Issues Report Category
BEEEMIEF
(A& ZER) 2EEH AR EHEED BEEEMSE
1 Safe and healthy working environment  Occupational Health and Safety Highly material
ZEMEENTIFRE BREENZD BEEZ
2 Customer health and safety Health and Safety of Customers
EPREETE EFREEZE
3 Labour relations and labour rights Employee Rights and Care
SEBMERRS TR BTI#aNEE
4 Privacy protection Privacy and Intellectual
Property Protection
AR E AL N B E R
5 Green and sustainable building design ~ Promoting Green Buildings
AR N Al R B R HEAERE
6 Training and development Training and Development
Bl R R B0 R
7 Anti-corruption Anti-corruption
RE®E REB
8 Employee diversity and equal Employee Rights and Care
opportunity
BIZTtMTEKE BT#ANEE
9 Waste disposal Emissions Management
REZ Y B 12 B E R
10 Service quality and Service and Project

customer satisfaction

REMERTPHEE

Quality Management
R MIBEEEE IR
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RIE-HEBRERWRSE
Order of
materiality (from Corresponding chapters in the
high to low) Issues Report Category
REEEMIER
(HEZER) BEERE AREHEEH REEEMIE
11 Intellectual property protection Privacy and Intellectual Property Generally material
Protection

R 8 N o E AL N RIGB E R R —REZ
12 Greenhouse gas emission Response to Climate Change

B EREBHER e mARE L
13 Use of energy Energy Efficiency Management

BEIR A3 BER M B IR
14 Risk management and contingency plan ESG Risk Assessment

[\ B I R E = ESG/& B &Y {&
15 Sewage disposal Emissions Management

EEN A B E R
16 Response to climate change Response to Climate Change

Practicing Green Finance

& RR Z 1L EHREEL BIHZESR
17 Use of water resource Water Resources Management

IKE IR E A KERER
18 Community development and social Community Investment

integration

iE R e AR HRKRE
19 Biodiversity protection Environment and Natural Resources

EYE R RE REMRAEBR
20 Supply chain environment and social Supply Chain Management

risk management

HERRE R R R E IR e s 2

21 Prevention of child labour or Employee Rights and Care

forced labour

712 Takoa g T

BETRSKEE
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RESPONSIBLE OPERATION

Minmetals Land is committed to developing pleasant and harmonious
communities, promoting regional economic development, meeting
people’s needs for a happy life, and maintaining stable and long-term
relationships with our customers, suppliers and communities through
responsible operations.

Anti-corruption

Minmetals Land has established a dedicated whistleblowing channel
such as Report Box for corruption violations pursuant to the “Employee
Conduct and Business Ethics Practice”, and has in place a strict
investigation and handling process. Whistleblowers can report directly
to the human resources director in charge of employee relations in the
Human Resources and Administration Department. The receiving
department and personnel will cooperate with the relevant unit or
department to properly investigate and handle complaints and reports,
and strictly maintain the confidentiality of complainants and
whistleblowers. After thorough investigation, the Human Resources and
Administration Department will formulate a proposed solution
according to the relevant policy, which will be implemented upon the
approval by the Company's management. The Group's “Employee
Handbook” also stipulates that employees are prohibited from soliciting
any benefits from customers, contractors, suppliers or other parties
related to the Company’s business. The “Regulations on the
Management of Problematic Tips (Anti-Corruption) (EIRE4RZRE R HHE
(RIEB))" requlates the management of problematic tips and further
strengthens the disciplinary review and reporting work. The Group will
distribute the “Employee Handbook” and the “Employee Conduct and
Business Ethics Practice” to our employees when they first join the
Group in order to provide guidance.

BEERE

IBWERINEREENFELR H#HHER
HEEER - mREAMEREERRK  ARE
BRETLSE  BREMANEF,  HERKHLR
HEREMRENRRK-

REE

IBEHEDSEB(EIITANBRERKLR)
RERBEMFESELBRERBRRE
WEBRNFAEREERF - BMAFEE
RANTTEHEEE THENANTERE -
XEFFAMAR S LB BEUREPIES
REFERBIRFNER - WEBRBERFA
TEBARE - EHERFEFRR - AANTH
BREFAGNEERRE SR - EARFE
EHERNT - A - ARERCKETFM)+
TRERERE TN EAES AN - HUERESE
EARBERBEBENALRIUEM M
(FERREEWE(RBHROIZLT HER
RRANE-—FNERCESHETIENE
BHE AEEEEBTHARKIKE(ET
FMIRCETITAMERERRE) AR
3l e
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During the Year, an anti-corruption initiative exhibition was set up at
our Beijing headquarter, where senior and middle management
attended in trainings and engaged in anti-corruption communications
with the Company's management who are in charge of anti-
corruptions. Subsidiaries are improving employees’ awareness of honest
practices by holding special study sessions on anti-corruption, watching
warning educational videos, conducting special rectification on illegal
business entertainment, setting up a column for honest and upright
officials on the public account platform, providing “minilectures on
discipline inspection”, sending short messages on honest practices
during holidays, etc. During the Year, the Group provided a total of
5,387 hours of anti-corruption trainings to 6 directors and 760
employees. The Group did not have any corruption litigation cases
during the Year.

Health and Safety of Customers

For effective control of various incidents and accidents, the Group has
established the “Incident and Accident Management Measures” to
regulate incident and accident management methods of each property
company. Based on the four principles (including rapid response,
unified command, compliance with orders, and unity and cooperation),
and through deployment of functions, classification of incidents, and a
series of management procedures and supervision in place, the
Company strives to ensure safe operations. In order to ensure the
safety of people’s lives and corporate properties, and to promote safe
development, the Group has established the “Implementation Rules for
Safety and Environmental Protection Supervision and Inspection”, which
specifies the following requirements for on-site safety production
supervision and inspection.
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The Group’s Customer Care Fund can be set up as a Quality AEBEERFHEESAURYARERAES
Improvement Fund or a Community Culture Fund, which are mainly RHEX{EEME FTEAREYERED
used to enrich and improve the construction of facilities and 3L & & B % Eﬁi?iEX{H‘EFEJWﬂ n LA
community culture-related contents in delivered communities, so asto  JRAMERERETHEE - SHERQ
enhance the quality of the community life and owners' satisfaction. B PHERIRIGLE - P HME - I%}*ﬁi%?\i
Through community services, owner and tenant talks, themed activities — [F/E®) © AEFITERELTE - Q%EE "=
and other community activities, our subsidiaries have created a healthy, {£Z2f ° LA N BE ZEEHHIF

comfortable, safe and liveable space for owners and tenants. The

following are examples of major activities:

Regular Activities

ERED

Free carpet cleaning for tenants and owners, and repairing and cleaning of indoor
air conditioning system
Organising drills for tenants and owners in the building
Organising large scale free clinic events (such as free Chinese medicine or eye clinics)
On-site instruction from professional elevator engineers on emergency elevator
escape procedures
7,%%}5%;%? U - RIETB R E N R

HBEFRREREETES
E‘Eﬂ#ﬁ’”% 2a 8 (IR B RBEED
HEXEHITEMASESEREROREIE

Theme Events

FEED

Tenants and owners recorded a video blessing their mothers on site and sent it to
their mothers via WeChat, and the property companies gave out gifts to express
good wishes

Organising a mid-autumn festival for owners and property staff as well as a medium-
sized festival show

EFPBBHANBEBREE  UHMEEXSREY  WELRABXERRE
iz

BEBETX MEBIHERW  BRHIELEH

Community Wellness

HERE

Inviting star-grade fitness trainers to conduct interactive fitness classes with tenants
and owners via TikTok

BEERRTEDHHR BBRNETFTEREPEHRFRE

Connecting the Elderly and
Children

ELHE

Bringing families with “One Elderly and One Child" enrolled for the event to visit the
oceanarium together, so that the elderly and children could experience the marine
world and family time
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During the prevention and control of the COVID-19 pandemic, the
Group attached great importance to protecting the health of its
customers and strictly followed the government's control policies by
formulating an pandemic prevention and control manual and
establishing a plan for handling COVID-19 infections. At the same time,
the Group strengthened the stockpiling of pandemic prevention
materials, temperature checking, double-code verification and
disinfection at sales sites, and implemented staggered hours to control
the number of visitors.

Service and Project Quality Management

To ensure the quality of our projects, the Group regularly conducts
internal self-inspection of product quality and rectifies and improves
them in a timely manner. The Group also follows up on sensitive points
of product quality issues that are of concern to customers, predicts the
risk of customer complaints and ensures that relevant work is handled

properly.

Minmetals Land 5M Intelligent Health System is the configuration
standard for all Minmetals Land products guiding the development
projects of the Group, consisting of architecture, fine decoration and
electromechanical equipment and landscape sections, which has
successfully passed the expert assessment and acceptance. The Group
is committed to the continuous refinement of the 5M intelligent and
healthy product system, promoting and implementing the 5M concept
of healthy living, intelligent system, caring management, comfortable
environment and green materials into its various product lines.
Through continuous research and development and application of core
technologies, improvement of construction technology measures, and
provision of quality products and services, we provide Minmetals Land
with solid and powerful system protection and technical support for
the implementation of its high-quality strategy.
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Minmetals Land 5M Intelligent Health System
IEBEMESRERA

Minmetals Land 5M Intelligent Health System has been successfully transformed from technology research and

development to products based on the following three dimensions: green operation, green construction, and green
materials, applying environmentally-friendly equipment and processes such as new wind turbines, graphene floor heating,
full bathrooms, and quantum purification tiles to new projects. Among them, the multi-mode new wind turbine and multi-
mode new wind intelligent control, developed in collaboration with the Chinese Academy of Sciences, have been granted
two patents by the State Intellectual Property Office, and the new wind turbine, as the result of their application, has won
the leading position in the market with the advantages of “stronger function at the same price” and “lower price at the

same function”.
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In terms of customer service, the Group has established the
"Procedures for Handling Owner and Tenant Complaints/Suggestions’,
which stipulates that owners and tenants can submit complaints or
suggestions through a variety of channels, such as online platforms
(e.g. owner and tenant forums and social media platforms), the
customer service center hotline, visits to the customer service center
and written means. The Company's “Customer Complaint Service
Guidelines” sets out the principles, division of responsibilities and
classification of complaints in regards to customer complaints. The
customer service center will record the complaints of owners and
tenants in a timely manner, fill in the corresponding forms, and actively
handle the complaint situation and results until they are satisfied. At
the same time, the Group has also established a customer complaint
handling plan to prevent customer complaints from occurring in
advance. 188 complaint cases were received this Year, which mostly
were complaints of property management services.

In terms of customer satisfaction survey, subsidiaries of the Group
understand customers’ opinions and ideas through annual satisfaction
surveys and special satisfaction surveys, which serve as the basis for
improving customer service. This Year, according to Yingkou Property
Management Company’s residential customer satisfaction survey, a total
of 152 responses were received through telephone interviews, with an
overall satisfaction rate of 77% for property services. The Group was
ranked 56th in the “Top 100 Property Service Satisfaction in China in
2022" in the 2022 China Property Service Satisfaction Blue Book”
published by Leju Finance Institute.
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In addition, the Group is committed to providing honest and accurate
information to potential customers when promoting its development
projects, and to follow the Group’s internal procedures for
confirmations from relevant departments and project managers before
conducting promotional activities. In order to keep owners informed of
the progress of the projects, some of the subsidiaries launched a
variety of owners’ activities according to different seasons and festivals,
and with in cooperation with the Property Services Centre and the Real
Estate Customer Service Centre, they prepared the Minmetals Family
Letters and photographed the progress of the projects on site, which
were sent to owners on a monthly basis.

Supply Chain Management

Minmetals Land recognises the importance of a good supply chain in
ensuring the quality of the Company’s projects, and is committed to
providing a platform for fair competition for all suppliers. All suppliers
are selected based on a combination of quality, competitiveness, price,
reliability and credibility. During the Year, the Group had a total of
1,974 suppliers’”, who are mainly engaged in the maintenance,
procurement, supplies, services, engineering, legal and service
consulting sectors.

The Company has established a series of procurement management
policies and systems, such as the “Supplier Management Rules”, “Service
Procurement Management Rules” and “Material Procurement
Management Rules”. The “Supplier Management Rules” requires
suppliers to provide relevant certifications, and also provide for on-site
inspections, evaluations, and annual re-evaluations to ensure that the
products or services meet the requirements.

7 73 of them are located in Hong Kong, and the remaining are located in Mainland
China.
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In order to maintain the quality of suppliers, the Group has established
the “Supplier Assessment Standard” and identifies qualified suppliers by
annual assessment and places them on the qualified supplier list. The
annual evaluation officers consist of the heads of the operation
management department, professional function departments, the
finance department, and professional procurement-related personnel.
The main evaluation standard is that all suppliers shall fill in the
“Supplier Contract Evaluation Form” according to the service/supply
quality, personnel attitude, price
competitiveness and other circumstances for the Year. In the case of
identified supplier misconduct, the Group has a blacklisting mechanism
with a series of criteria to define non-compliant suppliers, and will
collect relevant information to identify, inform, aggregate and report
the relevant information from suppliers.

timeliness, service, materials,

The ESG risks affect not only the business operations of Minmetals
Land, but also its suppliers, which can have long-term impact on the
quality of the Group’s projects and services. For example, climate
change-related risks such as extreme weather can lead to supply chain
disruptions; potential labour risks for project construction contractors
can also damage the Group's reputation. In order to reduce
environmental and social risks in the supply chain, the Group advocates
and actively promotes green procurement and considers suppliers with
ISO 14001 environmental management system certification, ISO 14025
Type lll environmental labelling product certification, I1SO 9001 quality
management system certification and ISO 18001 occupational health

and safety management system certification when selecting suppliers.
In the future, Minmetals Land will continue to deepen ESG risk
considerations in supply chain management and strengthen
communication with suppliers to promote sustainable business
practices.
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Privacy and Intellectual Property Protection

The “Employee Conduct and Business Ethics Practice” clarifies the
confidentiality obligations of employees. The directors and employees
of the Company are required to maintain the confidentiality of all
information concerning the Company's business that is not publicly
disclosed, whether during or after employment. The “Employee
Handbook” governs the conduct of employees and requires employees
to handle all documents, money, receipts and other company
properties with due care. Such information may relate to the
Company's operations, including investment strategies, sales and
marketing plans, financial plans, customer information, etc. Employees
are prohibited from disclosing the Company’s proprietary information to
external parties at any time without permission, and from using
confidential information for personal gain, such as insider trading.

The Group's “
for Information Management” stipulate that access to confidential
customer information is restricted only to those involved employees.
Prior approval and record keeping are required for printing, sending
and borrowing of all confidential documents by employees. In addition,
new employees are required to sign a confidentiality agreement upon
reporting duty in which they agree to act in accordance with the

Measures for Confidentiality Management” and “Measures

system established by the Group in this regard. They must return all
information related to the Group when leaving their service. In order to
further protect the privacy of property owners and tenants, our
subsidiaries have established a filing and data cabinet exclusively for
owners and tenants, with keys held by dedicated personnel, while
passwords are required for accessing electronic data. Department staff
are not permitted to disclose information and matters relating to
owners and tenants to external parties. Regular trainings are provided
on working practices to protect owners' and tenants’ information and
data management.

In respect of intellectual property protection, the Group respects the
intellectual property rights of others and protects its own technological
innovations, trademarks, patents and other intellectual property rights
in accordance with the law, and pays attention to the prevention of
intellectual property infringement risks in its business development and
daily operation management.
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HARMONIOUS WORKPLACE

Minmetals Land has formulated the “Employee Handbook” and the
“Employee Conduct and Business Ethics Practice”, and implements
employment-related management measures in accordance with the
policies. The Group has established a job assessment system to ensure
that employees are treated equally in terms of promotion, transfer,

training, career development, dismissal and redundancy.
Employee Rights and Care

Minmetals Land has established the “Recruitment Management Policy”
in strict accordance with the Labour Law and in line with the
Company’s own situation, which serves as the blueprint for personnel
recruitment. In the recruitment and promotion process, the Group takes
into account the diversity of employees and management (regardless of
any differences, including gender, age, nationality, religion,
orientation, physical and mental health, etc) and provides equal
development opportunities as well as appropriate training and support
for all.

sexual

In order to prevent child labour and forced labour, the Human
Resources Department shall check the identity documents of the
employees at the time of employment and shall disqualify them from
employment if they fail to provide valid identity documents. The Group
also prohibits forced labour and does not require employees to pay a
deposit or submit their identification documents at the time of
employment, nor does it withhold wages, benefits, property or other
documents from employees to compel them to work continuously.

The Group attaches great importance to the welfare and care of its
employees. Through measures such as purchasing supplementary
medical insurance for employees, providing reading and leisure space
for employees, providing a mother and baby room for female
employees, organising games and parent-child activities for employees,

as well as exercising the functions of trade unions and facilitating

channels for employees’ suggestions and complaints, the Group has
been able to enhance employees’ sense of belonging and motivation
at work.
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Occupational Health and Safety

Minmetals Land is devoted to providing a safe and healthy working
environment for its employees. The “Employee Handbook” and the
“Employee Conduct and Business Ethics Practice” of Minmetals Land
contain relevant laws and regulations related to health and safety, and
health and safety assurance (including fire prevention measures, first aid
facilities, sanitary facilities, sufficient lighting and air circulation) are
provided to employees at work sites in compliance with Occupational
Safety and Health Ordinance. Each employee is responsible for creating
a safe and healthy working environment for other employees, including
reporting of incidents, injuries, unsafe facilities, operations, and
provisions.

The Group’s Production Safety Committee set up under the “Production
Safety Management Rules” has established production safety
management organisation, assigned specialised safety management
personnel and conducted regular inspections on and promotion of safe
production in strict compliance with relevant laws and regulations.
Minmetals Land has established the “Occupational Health Supervising
and Monitoring Work Management Measures” and provided supervision
and guarantee for employees’ occupational health. Each year, each
subsidiary would provide annual medical examinations, with different
examination sets established according to different age and gender,
focusing on the employees’ health conditions. During the period of
pandemic, the Group improved the management arrangements for
pandemic prevention and control in response to the changes in the
pandemic situation, specifying specific management measures for office
premises, meals, meetings, staff movement and infected staff, etc. At
the same time, the Group distributed masks, disinfectants and medical
kits to employees and implemented special work arrangements to
minimise the risk of infection among employees.
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Anti-pandemic arrangements for employees

BTIfEZH

Arrange flexible working hours to avoid peak crowds

Provide work-from-home arrangements

Promote video or telephone conferencing to reduce non-essential offline meetings
Reorganise staff seating to maintain a safe distances

Adjust lunch times to avoid peak crowds

Require masks in the office

A temperature check area is set up at the entrance to the office, where staff can take their body temperature and
complete daily logs. Only those with a normal body temperature will be allowed for entry
Office is cleaned on a daily basis with disinfectant products

Hand sanitiser, hand rub and disinfectant paper towels are available for staff use
BN E - IR - @R SE AR

ZEEERP A

REAHRBERERZSE ROV ENRT SR

EFRBEE TN REL2ER

RAEFERHE BEARSE

WRBEANMARE DS

PAEADRRERADIE BEIGXREERERESTHE  BREEHAEA
MAEBRAESAMETER

REEXFR BEFR HSEAMHEIRA

During the Year, there were no cases of work-related fatalities of the ~AFE  NEBEKRBEER T T EZR > B4
Group®and 1 case of work injuries and occupational diseases. During 1R LEMBERER - EMEITHIREZE
the new employee training and safety production education month, 4“ETH AR  AEBEAHHARE I L2 HE
the Group organised and carried out training on the employees’ safety  {EFEEZl - IEmE T X2 HEEH -

and health, raising the employees’ safety awareness.

8

There was no record of incidents of employee’s death due to work of the Group in 8 AEERBE=ZFHARBEBTIEAIRTHEMF -
the past three years.
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Training and Development

Minmetals Land formulated the “Training Management Rules” and the
“Interim Measures on Training Appraisal’, to provide guidance on
employee training and appraisal. The Company’s Human Resources and
Administration Department is responsible for the integrated
management of the Company’s training activities and coordinated
arrangement of the training plan. Employees can be trained through
centralised face-to-face lessons or online business schools, while the
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types of training include: induction training, position qualification
training, professional knowledge training (such as real estate business,

employees of Minmetals Land’s headquarter engaged in the
comprehensive assessment at the end of the year, which consisted of
two parts, namely performance evaluation and ability assessment.
During the Year, a total of 1,074 employees received training,
representing 85.0% of the total number of employees, with the trained
hours reaching 26,257 hours. The key training projects and their
contents of the Year are as follows:

To cultivate young management as excellent management personnel and leading
talents in the future, the Group continued to implement the Class 80 young professional
project plan this Year. Adhering to the headquarters’ educational training system,
subsidiaries adopted various forms of training operational management talents by
respectively carrying out the “Climber Plan” of the regional company in Northern China,
the “Red Star Class” of the regional company in Central China, the “Qiji Plan” of the
regional company in Southern China, the “Casting Star Plan” of Chengdu Company, etc.
REEFREBAEKREFNERBAEBNMARREBAL  "EERAEHEER
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Focused on the Company’ strategic targets, core business, key areas and development
directions and according to the principle of sorting by category, by level and by region,
professional education trainings such as real estate development, industry properties,
business management, property service, property finance, etc. were strengthened.
Special trainings were conducted in accordance with the business development needs
of each subsidiary and the development demands of employees themselves. The
Group comprehensively adopted various forms such as theme research, theme lectures,
on-site study, workshops and research camps, to guide and help cadre employees to
enrich professional knowledge, promote professional abilities, exercise professional
styles and cultivate professional spirits.
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Class 80 young professional
project plan
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Skill trainings

Through a series of trainings such as position knowledge training, professional

knowledge training, management standard training, and operation service standards,
various property companies of Minmetals Land carried out trainings on the knowledge,
mindset, behaviour and skills required to adapt to work sorted by category and level,
thus promoting employees’ professional knowledge level and service skills from various

aspects.
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For the third consecutive year, Wuhan Company launched the annual
training programme “Five Moves for a Better Life, Wonderful
Wuhan(FLB) A& » #F2EE), focusing on capacity enhancement in
five dimensions: vitality, quality, vision, ability and credentials. This Year,
a total of 84 training sessions were completed, with 681 participants
and a total of 960 training hours. At the same time, it made use of
external training media such as Real Estate Cloud Classroom, Central
China Regional General Manager Classroom and Think and Enjoy
Classroom to build up its training brand and help employees broaden
their horizons and enhance their capabilities. Taian Company launched
the annual “Leading Plan” training programme, combining three forms
of online classes, book reading and sharing activities, and internal
training of professional departments to comprehensively improve the
professional skills and comprehensive quality of its employees. The
regional company in Southern China held the 3rd and 4th training
camps of the “Qiji Plan”, and comprehensively improved the theoretical
knowledge and practical ability of young backbone in team
management through various forms, such as lectures by instructors,
cross-industry visits and learning, and workshops for improving
management ability. Chengdu Company continued to launch the “Star
Casting Plan” to enhance the leadership skills of leaders. To enhance
the professional knowledge and skills of its employees, Nanjing
Company regularly arranged training for management positions and
positions requiring skills such as project manager certificate, fire-

fighting certificate and electrician certificate, while Suzhou Company
organised employee skills competitions through the business
department to replace training with competitions.
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Regional company in Southern China held the 3rd
training camp of the “Qiji Plan”
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Regional company in Southern China held the 4rd Chengdu Company carried out the “Star Casting Plan”
training camp of the “Qiji Plan” RE R R R 8 25T 8] EE 15l
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Minmetals Land has established a job position system, including the
“Working Measure of Selection and Appointment of Cadres’,
“Management Measure of Position Structure” and “Management
Measure of Qualification of Profession Structure’, to provide employees
with equal, open and clear career development paths in accordance
with the provisions of the career development channel.
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GREEN AND LOW-CARBON OPERATION

In order to achieve the national strategic goal of “reaching carbon
peak” and ‘“carbon neutrality” and make greater contributions to
sustainable economic development, Minmetals Land will continue to
take the responsibility for environmental protection.

Response to Climate Change

As a central enterprise with real estate as its core business, Minmentals
Land follows the national vision of ‘carbon neutrality” and actively
promotes the implementation of the energy saving and carbon
reduction targets proposed in the 14th Five-Year Plan. Recognising the
risks and opportunities arising from climate change, the Group
formulated and implemented the “Climate Change Policy” in order to
better manage the impact of climate change on the Group. This policy
covers the Group's governance direction on climate change, and our
response in terms of mitigation, adaptation, prevention and disclosure
of climate change issues. During the Year, the Group's subsidiaries
responded to the potential impact of extreme weather and other
climate-related risks by issuing extreme weather warnings, formulating
and updating extreme weather contingency plans and conducting
drills, and carrying out flood prevention work during the flood season.
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Governance Directors are the highest decision makers on climate change within the Group
Provide regular climate change training for management and employees
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Establish a comprehensive carbon emission statistics system as a basis for carbon

emission management
Proactively explore opportunities to use renewable energy at properties to further

Mitigation

reduce carbon emissions from the use of fossil fuels

Encourage employees, suppliers and owners to reduce carbon emissions in their daily
business activities
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Regularly evaluate the physical risks and opportunities caused by climate change
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Adaptation
Continually enhance the design of our properties to prevent and reduce the potential
damage to new development projects caused by climate change
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Prevention Understand the impact of climate change in places where we operate, and conduct
regular property inspections to ensure properties are resilient to extreme weather
events caused by climate change
Introduction of climate change prevention measures in the planning and design
stages of new development projects
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Disclose information on the management of climate change-related issues on the

Disclosure
Group's public channels (e.g. website, social media platforms)
Regularly report on the Group’s approach, measures and progress in enhancing its
climate-related risk response capability through designated publications
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Practicing Green Finance

In order to take responsibility for the sustainable development of the
environment and community, Minmetals Land published the
“Sustainability Financing Framework” in July 2021, which is in line with
the Sustainability Bond Guidelines of the International Capital Market
Association, and received second opinions from S&P Global,
Sustainalytics and the Hong Kong Quality Assurance Agency, thus
laying a solid foundation for the Company to practice green finance.

Minmetals Land established a “Sustainable Financing Framework” (the
“Framework”) and issued green, social and sustainability bonds, loans
and other debt-like instruments under the Framework. The proceeds
therefrom were used to finance and/or re-finance, in whole or in part,
existing and/or future projects aimed at reducing the Group’s carbon
emissions, with a view to enhancing the sustainability performance
Company’s business in China. The Framework defines standards in
seven green areas including green building, renewable energy, energy
efficiency, pollution prevention and control, sustainable water and
waste-water management, adaptation to climate change adaptation
and clean transportation, and sets the eligibility criteria for equal access
to basic services in social area.
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In January 2022, Minmetals Land was awarded the “Best Sustainability
Bond of the Year 2021 (China Offshore) — Real Estate” at the Triple A
Country Awards 2021 organised by The Asset magazine, for its first
US$300 million sustainable bond with a green concept to be issued in
2021. This reflects the recognition of the Group's green financial
research and practice by external professional institutions. For more
details, please refer to the Annual Report on Sustainable Bonds in the
Company’s Annual Report for 2022.

Promoting Green Buildings

Since 2019, all projects delivered have met the national standard of
Green Building 1 Star. Minmetals Land has deepened the application of
renewable energy in buildings, improved building energy efficiency and
promoted the integrated use of new energy sources such as solar
thermal and shallow geothermal energy. The Group formulated and
promoted the 5M Smart Health System and adopted various
technologies to promote the use of renewable energy in accordance
with local conditions, while promoting energy metering to ensure the
practical implementation of operational and energy-saving effects.
During the Year, the Group's joint project with Sunac, Beijing-Chaoyang

One, won the “2022 China Real Estate Green and Low-carbon Brand
Project” award.
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Minmetals Land 5M Smart
Health System Upgrade and
Low-Carbon Project
Symposium
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On 9 September 2022, Minmetals Land, together with the Beijing
Institute of Architectural Design, held a quadripartite symposium in
Beijing on Minmetals Land’s 5M System Upgrade and Low-Carbon
Project. The background, technical route and progress of the
development of Minmetals Land’s 5M System Upgrade and Low-
Carbon Project were shared with many experts in the low-carbon
industry. In addition, participants spoke enthusiastically and discussed
various topics including “Low-Carbon Residential
Application” and “Application of Natural Ventilation and Lighting in
Residential Buildings”.

Photovoltaic

Under the guidance of the ‘dual carbon” policy, Minmetals Land
Design and Research Institute has consciously put into practice the
new development concept and made continuous efforts in the
research, application and promotion of low-carbon technologies,
combining low-carbon technologies with Minmetals Land’s core
product values of green, healthy, intelligent and low-carbon, and
actively making its voice heard in the industry to contribute to the
realisation of the national “dual carbon” target.
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Green Building Case —
Changsha Minmetals Plaza
Project Pre-certified
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MINMETALS PLAZA, CHANGSHA, CHINA

DOCUMENTATION HAS BEEN SUBMITTED AND REVIEWED, DEMONSTRATING AN INTENT
TO DESIGN AND BUILD A HIGH PERFORMANCE WELL PROJECT.

N

PRECERTIFIED

CHANGSHA, CHINA

HAS FULFILLED THE REQUIREMENTS OF

PRECERTIFICATION

UNDER THE WELL BUILDING STANDARD™

JUNE 2022
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On 22 June 2022, the Changsha Minmetals Plaza project was
accredited by the International WELL Building Institute (or IWBI) and
officially awarded the WELL Pre-Certification Certificate, with the
assessment result reaching the Gold standard. This is the second time
that the Changsha Minmetals Plaza project has been certified by an
authoritative organisation after the LEED Gold pre-certification.

By providing fresh air units with high efficiency filtration equipment in
public areas, the project ensures that the PM2.5 concentration in the air
is below 25 w-g/m3 to ensure healthy and fresh indoor air, thereby
providing a “breathable” living and working environment for customers.
Indoor air quality parameters such as PM25, CO, and ozone
concentration can be displayed to users via a mobile app or display
panel. The visualisation of the data enhances the perception of indoor
air quality and provides users with a real time understanding of indoor
air quality.

The project is equipped with a direct drinking water filtration system to
reduce the contamination of water supply pipes, improve the taste of
drinking water and filter out dissolved metals, organics, additives and
other harmful substances from the tap water, so as to provide a
healthy drinking experience and ensure water safety for the residents.
To strengthen the bond between users and nature, the project also
introduces a pro-nature design approach by covering the building
rooftop with a large green roof and decorating the indoor common
areas with greenery to provide a comfortable and natural environment
for residents.
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Emissions Management

Minmetals Land has put in place the “Ecological Environment
Protection Measures’, requiring that each unit to give priority to the use
of clean energy and to adopt processes and equipment with high
resource utilisation rates and low pollutant emissions as well as
technologies for comprehensive utilisation of waste and harmless
treatment of pollutants to reduce the generation of pollutants. In an
effort to reduce carbon footprint, the Group increased the ratio of
renewable energy in its operations and encouraged all business units
and suppliers to maximise the use of renewable energy where feasible
and practical.

The Group is studying ways to improve the recycling rate of waste and
is implementing pilot scheme in cities with better domestic waste
management. Waste separation bins are installed in all property
projects and are offices and collected and handled by qualified
professional organisations. We also provide educational and
promotional activities on waste recycling to our customers every year to
raise the awareness of recycling. In order to reduce the harm to the
environment caused by hazardous waste, the Group has set a target to
ensure that the hazardous waste is handled in accordance with the
laws. The Group attaches great importance to the management of
clean production and has gradually started related work. All units have
to strengthen the management of clean production with clear goal of
clean production in order to consciously implement clean production.
We also encourage and support the subsidiaries to carry out clean
production reviews. All units should carry out clean production reviews
in accordance with the requirement of relevant local competent
departments.
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Emission reduction measures
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Encourage employees to commute by green travel and use public transport as much
as possible

Adopt online meetings such as video conferencing to replace physical meetings
Conduct regular inspection and maintenance of official vehicles

Arrange reasonable routes to reduce fuel consumption
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Wastewater management
measures
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Regular empty and clean septic wells, sewage wells and pipelines
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Waste reduction measures
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Purchase printing paper made from sustainably sourced materials (e.g. FSC™ Forest
Stewardship Council certified paper)

Use double-sided printing to reduce paper consumption

Use the unused side of paper for drafting, printing and receiving faxes

Actively promote paperless offices and make full use of the OA system and electronic
communication equipment

Reduce the use of disposable office supplies

Provide waste reduction and recycling guidelines to staff

Recycling bins are placed in the offices of Hong Kong Headquarters to collect plastic,
which is regularly disposed of to the recycling bins provided by the government
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Energy Efficiency Management RN EERE

The Group has in place the “Energy-saving Management Measure”, NS B ERREE FE P15 ) B GE R £ E FJH
which stipulates efficient and rational use of energy by reducing BHEEIRE - FREJERE - MAOEBL A%
consumption and losses at all stages from energy generation to &IEHFIFHRER - NEB B B(ERERFERE
consumption. According to the “Ecological Environment Protection ¥ A) ERELFEAEREER  HABRF A
Measures’, the Group prioritises the use of clean energy and adopts R& SRR EINTE  REUAKLES
processes and equipment with high resource utilisation rate and low  ¥14R& F| B B i1 A5 229 £ 240 R IR BT
pollutant emissions as well as technologies for comprehensive A5 RMMEL - KREBBM O EEE MA
utilisation of waste and harmless treatment of pollutants to reduce the fTHIBR T EFEMIB AR EYLEAH
generation of pollutants. The Group strives to install renewable energy A B2 TR %15 - LAIE hNA] BB A 8B R TE AL TR F FB
equipment to its newly-built and existing buildings as and where  H AL ©

appropriate and feasible in order to increase the ratio of renewable

energy in energy consumption.

Energy-saving measures - Replace the lighting fixtures in the building with energy-saving fixtures
Add time controls to lighting, fountains, fans, external street lighting, etc. in public
areas

Install sound and light control switches on fire escape lighting
Set the temperature in the common area of the building to 24 to 26 degrees Celsius,
and install a protection box to prevent arbitrary adjustment.
No electricity supply for vacant floors.
Use energy saving smart switches in office areas, that can be controlled and checked
by mobile phone to turn off the lights at any time
Regular cleaning of dust filters and coil fans to ensure efficient operation of the air
conditioning system
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Water Resources Management

During the Year, operational sites of the Company were not faced with
problems of acquiring applicable water sources. The goal for
development projects is to improve water efficiency by 2025, including
rain collection, flow regulator and dual flush toilet. For managed
properties, water facilities will be replaced with more efficient models.
The Group also actively encourages customers of each property project
and subsidiary offices to participate in water-saving projects.
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Measures of waster saving

Using sensor faucet in bathrooms

Regularly inspect faucets and pipes for problems such as leaks and drips, and arrange

timely maintenance
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Environment and Natural Resources

To protect biodiversity and to cherish the environment and natural
resources, by putting forward the “Measure of Ecological Environmental
Protection” and “Measures of Inspection and Supervisory Management
of Environmental Protection”, Minmetals Land establishes the ecological
and environmental protection leading team, which is responsible for
supervising the implementation of ecological and environmental
protection of companies under its direct control, and regularly listens to
the work progress report on ecological and environmental protection.
Subsidiaries shall establish and complete the environmental inspection
system and strengthen the environmental inspection. State-owned
enterprises shall install and use online monitoring devices in
accordance with requirements of environmental protection authorities,
ensure the normal operation of the monitoring devices, and mark and
complete abnormal and missing data according to regulations.
Enterprises that are listed as entities subject to priority regulation of soil
pollution by local ecological and environmental protection departments
shall strictly control the discharge of toxic and hazardous substances,
formulate and implement self-monitoring plans, and report related
information to the ecological and environmental authority as required.
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To implement the green development concept, the Group’s “Ecological
Environment Protection Measures” requires each unit to incorporate
ecological environment protection into its corporate development plan
by fully considering for the impact of production and operation on the
ecological environment, and to support the formulation and
implementation of ecological protection development projects or
action plans by taking measures to protect and improve the ecological
environment. The Group strictly implements management measures
and environmental access regulations related to the ecological red line
and strictly prohibits construction activities incompatible with the
function positioning of the main body the emission of pollutants within
the ecological red lines.

COMMUNITY INVESTMENT

Since 2019, Minmetals Land has established the Hong Kong volunteer
team, the core team of which is composed of employees from various
companies of China Minmetals in Hong Kong (the “Minmetals Hong
Kong Volunteer Team”). The Minmetals Hong Kong Volunteer Team
actively takes action and engages in volunteer work, dedicating itself to
serving the Hong Kong local group and proactively delivering positive
social energy, building a healthy and positive community cultural
environment. During the Year, the Group’s Hong Kong volunteer team
carried out activities to promote community inclusion, including the
distribution of festive food to the elderly and pandemic prevention
materials to the community.

All subsidiaries also actively mobilised their employees to participate in
volunteer activities for community pandemic prevention and control,
farming activities and tree planting activities to help those in need and
fulfil their corporate responsibilities, contributing to the building of a
better community.
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Minmetals Changsha . Live
Sports Summer Series Events
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On 12 June 2022, with the support of the Changsha Sports Bureau and
other organisations, Changsha Minmetals Commercial Management
Company Limited (“Minmetals Changsha”), together with Changsha
Rope Skipping Association and Hunan Youth Sports Training Centre to
organise the second “Healthy Hunan” National Sports Changsha Rope
Skipping Competition, which was part of the Minmetals Changsha -
Live Sports Summer Series Events. More than 100 athletes from nine
counties (cities) competed at the Minmetals Changsha -
Youth Sports Training Centre.

Live Hunan

Minmetals Changsha made meticulous and thoughtful arrangements
for the event, including perfecting the venue, safety and security,
hygiene and pandemic prevention, to ensure that the competition was
held in a safe and orderly manner. After the completion of the Youth
Training Centre, a series of competitions followed, which not only
brought a wave of sports fever to projects and merchants, but also laid
a good foundation for the national fitness movement.
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Minmetals Land’s
“Night School for Farmers”

IRBEIRRIRR]

In May 2022, Minmetals Land, together with Shanghai Baoye Group
Corp., Ltd,, established a “Night School for Farmers” (the “Night School”)
at the Beijing Chaoyang One project site to provide training on skills,
quality and safety for farmworkers, focusing on enhancing their
ideology, knowledge and skills, enriching their cultural life after work
and strengthening their sense of ownership and cultural belonging.

During the preparation period of the Night School, Minmetals Land, as
the construction unit, used the project’s Digital Construction Centre as
a classroom, equipped with LED display screens, VR immersive
experience equipment, blackboards and other teaching aids, and
acquired books on construction, safety production, quality control and
protection of migrant workers' rights and interests, and sent project
management staff to teach classes from time to time, providing the
Night School with various guarantees in terms of venue, equipment
and capital.

At present, the Night School has conducted nearly 20 professional
training sessions, such as foundation pit support drawings and related
knowledge seminars, prefabricated construction courses, key points of
large volume concrete pouring, excavation safety training, immersive
safety education on pandemic prevention and control, national
environmental protection requirements, interpretation of the handbook
on protection of farmers' rights and interests, etc. It has also conducted
activities such as “mentor-apprentice pairing up’, reading classic books
and watching red films. More than 1,800 people were trained, with
achieving tangible results.
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COMPLIANCE MANAGEMENT

Minmetals Land strictly complies with applicable laws and regulations
that are important to the Group's operations. The Group's operation
was regulated by relevant laws and regulations of the operation sites,
while the Group has considered and recognised the impact of violation
of relevant laws and regulations on the Group’s operations, including:

Administrative penalties caused by violation of relevant laws and
regulations, such as fines and imprisonment, with the possibility
of revocation of business licence in serious cases;

Lawsuits caused by violating others’ rights; and
Damage to the Group's reputation due to non-compliance.

The Board takes full responsibility for the Group's operations in
compliance and is responsible for supervising the relevant compliance
requirements of the management of various departments of the Group
and the actual implementation of the policies formulated by the Group
to ensure operation in compliance. Laws and regulations that have a
significant impact on the Group include but are not limited to the
following laws and regulations:

ERER
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Aspect Relevant laws and regulations that are important to the Group’s operation
=] HAEENEEMSBEEZNABEERAH
Emission Water Pollution Prevention and Control Law of the People’s Republic of China
Air Pollution Control Ordinance
Waste Disposal Ordinance
Regulation on Urban Drainage and Sewage Treatment
Administrative Measures for the Prevention and Control of Environmental Pollution by
Electronic Waste
Measures for the Prevention and Control of Environment Pollution by Discarded
Dangerous Chemicals
Pollutant Emission Standards at Idle Speed for Gasoline Vehicles
Emission Standards for Light Duty Vehicle Exhaust Pollutants
Wastewater Quality Standards for Discharge to Municipal Sewers
Comprehensive Sewage Discharge Standards
235 &) (P EE AR FEFMBKIFREFEE)
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Aspect Relevant laws and regulations that are important to the Group’s operation

B HAEENEEMSBEEZNABREERAA

Employment and labour The Law of the People’s Republic of China on the Prevention and Treatment of
standards Occupational Diseases

Occupational Safety and Health Ordinance

Employment Ordinance

Employees’ Compensation Ordinance

Minimum Wage Ordinance

The Law of the People’s Republic of China on the Protection of Minors

Employment of Children Regulations

The Labor Law of the People’s Republic of China

Labor Contract Law of the People’s Republic of China

Provisions on the Prohibition of Using Child Labor of the People’s Republic of China
EfER% T8 (R AR AMBIBERYEE)

(B2 REREERDD

CERE BB

(B B AE %D

(RIETE &P
(PEARKAMBARKE AFRESL)
(ERZERH)

(hEARKMELEE)
(REARKENBELE A RIE)
(PEARKMBEELERETRE)

Health and safety The Law of the People’s Republic of China on the Prevention and Treatment of

Occupational Diseases

Occupational Safety and Health Ordinance

Production Safety Law of the People’s Republic of China

Provisions on Safety Training of Production and Operation Entities

Notice on Strengthening and Standardising Management of Safety Production Training
BREHRZE (g AR ATMBBEREEE)

(BERLZ 2 MEEGDD

(REARANMBLZ 2 4EEE)

(EEREBEMREBIIRE)

(R AR A0 R 86 2 2 A = IR )| B 3R THERY @A)
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Aspect Relevant laws and regulations that are important to the Group’s operation

=] HAEENEEMSBEEZNABEERAH
Product responsibility Operational Guidelines for Product Quality Measurement and Survey in Real Estate
Project

Implementation Rules for Evaluation and Management of Project Construction in Real
Estate Projects

Measures for Confidentiality Management

Measures for Information Management

The Advertising Law of the People’s Republic of China

Trademark Law of the People’s Republic of China

Copyright Ordinance

EmEFE (BHEHEERLEEE NESRIERES)
(EHEHEE IRFHEEERMA)
(REEERE)
EBEBIE)

(hEARANBEESE)
(hEARANBEERE)
Chi # f: 51

Anti-corruption Prevention of Bribery Ordinance
Anti-Money Laundering and Counter-Terrorist Financing Ordinance
Provisions of Case Inspection Work of the Discipline Inspection Authorities of the
Communist Party of China
Notice on Actual Strengthening and Standardising Management of Clues of Leading
Cadres’ Problems
Regulations on the Supervision and Implement of the Discipline Inspection Organs of
the Communist Party of China (Trial)

RES By LB BR A5 D1
GTEEERRM D FESBEERO)
(FEHEELEZRESRARMTRE TERN)
(AR EMRNRERMEBAERHTHERRERE TENRBM)
(PELEELAEREEAEERL TERD (FH1T7))

During the Year, there were no significant instances of non-compliance ~ AF[E » REBRBEETMERERFER - &
by the Group. The Group will continue to review the laws and SEFEEERUAEBETRMRERKE
regulations that have a significant impact on the Group's business ‘@ﬁéﬁ%%ﬁﬁ?ﬁ&fﬁﬁ VA B BT g R
operations in different regions, and the situations in which they may SEHBKXEATZMNE)

cause significant impact on the Group.
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KEY PERFORMANCE INDICATOR SUMMARY FEEEWNIEERE

Environmental performance® RIBEX
Indicator 2022 2021 Unit
e —g=-=v —®B-— HEf

Categories of air pollutants and their emissions"’

ERSRFHRMEBRR IR

Nitrogen oxide 177.9
ARAlt
Sulfur oxide 333
meaty
Respirable inspired particulates 101.5

QLON Ve2es

1124 kg
T
50 kg
T
4.7 kg
T

9 Assessment of greenhouse gas included six greenhouse gas and 9
Hydrochlorofluorocarbon regulated by the “Kyoto Protocol’, to provide true and fair
information related to greenhouse gas. The quantitative process and emission
factors took reference of the “Greenhouse Gas Emissions Assessment Methods and
Report Guidelines for Public Building Operation Enterprises (Trial)” and the
1SO14064-1 international standard. The quantitative emissions used the average
emission factors of the 2022 national grid and the global warming potential in the
5th assessment report of IPCC.

10 The data coverage includes Beijing head office and Hong Kong head office. Real 10
estate development includes projects and offices in Pan Bohai Rim, Yangtze River
Delta, Central China region, Chengdu-Chongging region and Pearl River Delta.
Property management includes projects under management and offices in Pan
Bohai Rim, Yangtze River Delta, Central China region and Pearl River Delta. The total
areas for intensity calculation includes: the total areas of head offices in Beijing and
Hong Kong, the total areas of sales centres of property development projects and
offices, and the total areas of property management projects under management
and offices.

11 During the Year, there is an increase in the use of fossil fuels in the Group’s own 11
canteens and vehicles while the use of welding and cutting maintenance in
property management services generates certain emissions, thus leading to an

increase in air emissions compared to the previous year.

MINMETALS LAND LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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Indicator 2022 2021 Unit
=& —ZE- —E-— B
Total emission of greenhouse gas
BERBEEN
Scope 1" 1,090.7 1314 CO, equivalent in tonnes
&= A _SHRESE
Scope 2" 10,405.3 14782  CO, equivalent in tonnes
#[E20 R —SLHREE
Scope 3™ 39.7 276  CO, equivalent in tonnes
#[E 3 AW biE &
Total emission volume of greenhouse gas 11,5356 16372 CO, equivalent in tonnes
(Scope 1, 2 and 3)
BERBEYNE (FEE - 2%3) A _S{HRE S
Emission concentration of greenhouse gas 1.07 3.87 (O, equivalent in

(Scope 1, 2 and 3) (calculated by area)

BERBYREE (BE - 2R3)(AEEFTE)

tonnes/1,000 m?

A —_EREETFEHXK

Hazardous waste’”

BEBEY
Total volume of hazardous waste 7684 1269 kg
EERRNNE AR
Emission concentration of hazardous waste 0.07 024  kg/1,000 m?

(calculated by area)

BEEREVHREE UHEEFE

A/ TR K

Non-hazardous waste’'®

BEBEEY S

Total volume of non-hazardous waste 61.7 103.3  tonnes

mEREEYES NI

Emission concentration of non-hazardous waste 0.0057 024  tonnes/ 1,000 m?

(calculated by area)

mERZEVHNEE (UEEFE AR FEF K

12 The main emission source of total emission of greenhouse gas (Scope 1) is: the use 12 BEREAEER(BE) EEBHBURE  BUREIE
of refrigerants and the emission of greenhouse gas from the use of fossil fuel and RAUAERREERERSBRICAREER « RERR
operations of equipment and system in fixed source and mobile source. During the REERAERBOHER AFELAEEEERE
Year, there is an increase in the use of fossil fuels in the Group’s own canteens and REEERARARAE N - Bt & E MR
vehicles, thus leading to an increase in Scope 1 emissions compared to the FEAFTIEM -
previous year.

13 The main emission source of total emission of greenhouse gas (Scope 2) is: the 13 BEREAER(BEL) EEHBRE  INEE
emissions from the consumption of purchased power. During the Year, the Group SEHFERBE - NFEAREEE —SHBNRE T
further clarified and standardised the definition of indicators and statistical caliber, ENERLFAE  BHEZREBEHEER LA
with electricity consumption in sales offices of real estate development projects and BEURYMEEERE  ARAEHNAREE -
electricity consumption in common areas of property management projects being UL E 2R EFEEEEM -
included in the scope of statistics, resulting in a significant increase in Scope 2
emissions as compared to the previous year.

14 The main emission source of total emission of greenhouse gas (Scope 3) is: the 14 RERBEER (BE) EZHBRA : REEE
emissions from airplane business trips and paper waste disposed at landfills. BRATIA KR 3 B B HEIE R A BE AR FTEE AE RO BE IR ©

15 Including waste batteries, printer cartridge, electronic waste and old light tubes 15 BREAEERANRERENESH  BHe BT
collected by qualified contractors. The Group has estimated the weight of some of BEYREELE - AEBERELEHMENE
the waste based on the number of units generated and the unit weight. EHMOBERYNESETTMHE -

16 Including domestic waste, waste paper and plastic waste. 16 BIEEENN - R R IBBEEY) o

CECBE HEREARE ITEHERRALA
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Indicator 2022 2021 Unit
B —B-z —B-—- Ef
Energy consumption
BERFEA
Direct energy 1,830.7 5379  MWh
BHEAER JK FL B
Petrol 1,084.0 435.1 MWh
b JEFLEF
Natural Gas 4319 45.1 MWh
RAR JK EL B
LPG 309.5 577  MWh
RAL AR JK FL B
Coal Gas 5214.0 —  MWh
BR JEFLEF
Indirect energy 18,254.7 2459.7  MWh
AL IR JK EL B
Electricity 18,254.7 2459.7  MWh
= 5 JKFL B
Total energy consumption volume 25,2941 29976  MWh
BEIREFES KB
Consumption concentration of energy 0.0024 708  MWh/m?
(calculated by area)
BERFEAEE (AmEE) JEELBE, 75 K
Water consumption'’
FEKEY
Total consumption volume of water 671,904.4 495740 m*
BFKE AV N
Consumption concentration of water 0.062 012  m¥/m?

(calculated by area)

FKEE (CAEBFE 73K,/ TR

17 During the Year, the Group further clarified and standardised the definition of 17 AEEAEEE —PRBENRE THEENEERR

indicators and statistical caliber, with water consumption in sales offices of real RS EHEZRREBERAEERPOAKARDEE
estate development projects and water consumption in common areas of property BIEA REAK(BESCRAK) ORAGTEHBE -
management projects (including greening) being included in the scope of statistics, HFEKER FFERELM -

resulting in a significant increase in water consumption as compared to the
previous year.
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Social performance HEEN

Number of employees’® ETAZ™
Indicator 2022 2021 Unit
EE —E=-= —E-— B
Total number of employees 1,264 904  person
BB T AE A
By type of employment
RERERE D
Full-time 1,264 904  person
ES A
Part-time 0 0  person
e A
By gender
BB & 5
Male 758 550  person
B A
Female 506 354 person
z A
By age group
RERAR 8D
Aged 20-29 292 207  person
20-295%, A
Aged 30-39 585 436 person
30-395% A
Aged 40-49 294 198  person
40-497% A
Aged above 50 93 63  person
50B% A I A
18 Number of employees as of 31 December 2022. 18 HE_ZT-_—_F+_A=+—HHBIAH-
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Indicator 2022 2021 Unit
B —B-C —B-—- Ef
The number of employees by rank
BRBRESINETAE

Senior management 63 32 person
BREEAE A
Middle management 189 117 person
FREEAR A
General employee 1,012 755  person
—RET A

The number of employees by region

RBEEHIWET AR
Hong Kong 43 41 person
E A
Mainland China 1,221 863  person
B A 3 A
Number and rate of employee turnover' MABETAZRIEFE?
Indicator 2022 2021  Unit
BE —Eg-= —E-— EB{
Total number of employee turnover 374 295  person
FEE =N = A
Total rate of employee turnover 29.6% 33.0%  percentage
BRAKRBE X ERil:d
By gender
BB & 5
Male Number of employee 242 177  person
turnover

= mEANE A

Rate of employee turnover 31.9% 32.2%  percentage

MR & Bt
Female Number of employee 132 118  person

turnover

o8 AN A

Rate of employee turnover 26.1% 333%  percentage

MK & ERig:d
19 Rate of employee turnover = (number of employee turnover in 2022/number of 19 BIRARR=-(ZT_—_F2FRREIAE/ =

current employees at 31 December 2022) X 100%. T__F+-_A=+—HBEBEIAZ) x100% °
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Indicator 2022 2021 Unit

EE —E-= —E-— Ef
By age group
RERAR B D
Aged 20-29 Number of employee 155 139 person
turnover
20-295% mEAE A
Rate of employee turnover 53.1% 67.1%  percentage
MRt &= Bk
Aged 30-39 Number of employee 149 107 person
turnover
30-39%% MARANE A
Rate of employee turnover 25.5% 250%  percentage
AR L AL
Aged 40-49 Number of employee 51 37  person
turnover
40-495% MARANE A
Rate of employee turnover 17.3% 19.0%  percentage
MR L & AL
Aged above 50 Number of employee 19 11 person
turnover
505% A £ MARANE A
Rate of employee turnover 20.4% 174%  percentage
MK & ERipsd

—e-—myg panenuns nmeEARAE G
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Number of other labour personnel HEmZBASAE
Indicator 2022 2021 Unit
EE — —B=-—- E{
Total number of other labour personnel 2,997 720 person
Hi B A B BN A
Dispatched 463 433 person
k& A
Outsourced 2,534 287  person
SN A
Health and safety BEHZTE
Indicator 2022 2021 Unit
e —g®-= —®B-—- Ef
Number of employees suffered from work injury 1 2 person
BTRTIXEBARK A
Lost days due to work injury of employees 79 181  day
ETRIXBAEH H
Number of other labour personnel suffered 8 1 person
from work injury
HihBABRIZE AR A
Lost days due to work injury of other labour personnel 516 120  day
HiBPHABRAIXEHER =i
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Training and development®®’ 2’

1B R0 2

Indicator 2022 2021 Unit
BE -2 —E-—- B
Total number of trained Number of trained employees 1,074 824 person
employees
BRINET XE T AR A
Percentage of trained 85.0% 91.1% percentage
employees
=P Aok
Total number of hours trained 26,257 13,987 hour
X5l R B 2L aN:si
Average number of hours 20.8 154 hour
trained
23 F 19 s B A
By gender?
R4 B & 52
Male Number of trained employees 640 516 person
3 S I=N A
Percentage of trained 84.4% 93.8% percentage
employees
= EE:
Average number of hours 204 12.3 hour
trained
FIF B 1B
Female Number of trained employees 434 308 person
z XHE T AR A
Percentage of trained 85.8% 87.0% percentage
employees
=P Bt
Average number of hours 21.3 10.4  hour
trained
X8I 15 i 21 /N
20 Data of departed employees included, thus the number of trained personnel maybe 20 BEEHRE TMEE  BUSIIABAIERRET

higher than the number of employees.

21 Average trained percentage of employees of relevant category = total trained 21

number of employees of specified category/number of employees of specified

category; average trained hour of employees of relevant category = total trained

hours of employees of specified category/number of employees of specified

category.

22 Percentage of trained employees by gender: male (59.6%) and female (40.4%).

22

ABCe

HERIERI B TR HRAIBE DL =FEHRRE T4
RIAB FHEEFNETAR : HFEBERIETF
BRSNS =FEENE THAZTINE FER

REIE T AH -

RIERIE SRR E I8 TR © S1E(59.6%) F 21t

(40.4%)
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Indicator 2022 2021 Unit
B —B-C —B-—- Ef
By rank®
RBARE 5=
Senior management Number of trained employees 51 26 person
SREEAR o8 T A A
Percentage of trained 81.0% 81.3% percentage
employees
X8 T = Ak
Average number of hours 29.9 15.7 hour
trained
SEIREEE &
Middle management Number of trained employees 170 110 person
PARERAR X8I AZ A
Percentage of trained 89.9% 94.0% percentage
employees
28 T & B
Average number of hours 24.5 236 hour
trained
XA 15 5 8 NEF
General employees Number of trained employees 853 675 person
—MRET XlE T AR A
Percentage of trained 84.3% 89.4% percentage
employees
=P ERilsd
Average number of hours 19.5 9.7 hour
trained
S FHEH N
23 Percentage of trained employees by rank: senior management (4.7%), middle 23 RBRESHZINE TN SREEABG7%)

management (15.8%) and general employees (79.4%).
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Anti-corruption training**

R EIF8E

Indicator 2022 2021 Unit
EE =F== —E-—- B
Members of the Board Number of members of 6 6 person
the Board trained
EEEKE RIlEFEKE AR A
Average hours of trained 9.0 80 hour
members of the Board
XIEFTGKEFHRH B
Total number of Number of employees trained 760 458 person
employees trained
BRINET X8I A A
Average hours of 42 0.5 hour
trained employees
S8 TP H s
By rank
RERE D
Senior management Number of trained employees 47 26 person
SREEAR 8T A A
Average hours of 8.7 2.8 hour
trained employees
XAl 8 T ¥R B
Middle management Number of trained employees 129 96 person
PREBASR 28 T A A
Average hours of 4.2 3.3 hour
trained employees
XAl 8 TR &L N
General employees Number of trained employees 584 330 person
—HRET X8 T AR A
Average hours of 4.0 14 hour
trained employees
A8 T TR N
24 Average trained hour of employees of relevant category = total trained hours of 24 HEERE TFOXIINSE - FERRIEITHAET

employees of specified category/number of employees of specified category.

B, R ERAIME T AR -
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REPORTING CONTENT INDEX BERARRS
Key areas Descriptions Page index/Notes
TEHE R EERIf#E
Mandatory Disclosure Requirements
WHERERE
Governance Structure 8-17

E /l:l glgﬁ
(i) a disclosure of the board’s oversight of ESG issues.

REEFGUWRE HENERAFENEE -

(i) the Board's ESG management approach and strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues (including risks to the issuer's businesses).

ETEMRE HEREAEENHRRE  BREFE - BRIIRERERNR
B oHekErEREE(BRERTARBORAR) HAE -

(i) how the board reviews progress made against ESG-related goals and targets with an
explanation of how they relate to the issuer's businesses.
BEEQNARER HEREREHERRER  YRBEMOMEETAERE
e

Reporting Standard 6
B R R Al

Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the
selection of material ESG factors; (i) if a stakeholder engagement is conducted, a description of
significant stakeholders identified, and the process and results of the issuer's stakeholder
engagement.

BEEM RE HERERR Wﬁi& BN EBRRE HERERRRNBREERE
LREMEL: WMBTACETHNEZ2E  ERFINEEFNENHARETARND
E2BENBRENER

Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools
used, and source of conversion factors used, for the reporting of emissions/energy consumption
(where applicable) should be disclosed.

Bt BRERKNE SRR (MER) MANEE 7% RRR/SHETANE
B ARFrERMBRARNRRETHE -

Consistency: The issuer should disclose in the ESG report any changes to the statistical methods
or KPIs used, or any other relevant factors affecting a meaningful comparison.

—EHMBTARERE HERELMBRSTREA D EIMRENERNEE (NF)
FEMEMFEETELBRNERRER -
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Key areas Descriptions Page index/Notes

TEERE i EERS X
Reporting Scope 5,47
EREE

A narrative explaining the reporting boundaries of the ESG report and describing the process used
to identify which entities or operations are included in the ESG report. If there is a change in the
scope, the issuer should explain the difference and reason for the change.

REBIRE Ti@& ERENERSE  REAKEPLERREBHARE HERE
RBENBE  EERBEEANE  BTARBBEIRAZEREHREA -

“Comply or explain” provisions

[FETHBE]EX
A. Environment
ARH
Aspect A1: Emissions
EBEA: B
General Disclosure Information on: 37-38, 44
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
— R FRBERMRERBHN  MARLHAS BEREEEEDN
EEFH
@ HEE:R
b) BETHETAREATENHEBZERRADNER -
A1l The types of emissions and respective emissions data. 47
BEmiE B MR B B U o
Al12 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions 48

(in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

B (8E) ket REE (8E2) R ERBHNE VAN E) &k (@
BZE(WMNBEREL  GERMITE) -

A13 Total hazardous waste produced (in tonnes) and, where appropriate, 48
intensity (e.g. per unit of production volume, per facility).
FELXAEEEYRE UNEEE) &k (ER) BE WASEEEL
BERME)

—e-cms wenenus znnEanas
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Key areas Descriptions
TEERE i
Al4d Total non-hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).
FESREEEYESE UNEE) & (NER) BE (WABESEA -
SR ) -

Al5 Description of emissions target(s) set and steps taken to achieve them.

HWB PRI LR EB R R ARERELERARRM LR -

Al6 Description of how hazardous and non-hazardous wastes are handled, and
a description of reduction target(s) set and steps taken to achieve them.

WLRRAERESHEENG L R T OREE ER AR
PIE L B IRATEREXHY 25X

A2: Use of Resources

A2 BRER

General Disclosure Policies on the efficient use of resources, including energy, water and other
raw materials.

— MR E BERERER(BERIR  KREMRME) BBUK -

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh in '000s) and intensity (e.g. per unit of production volume,
per facility).

REAMESMERZ R SEZER(WE  f¥h) BFE (UTET
RRAE) REE (NABESEN - BHEREAE) -
A22 Water consumption in total and intensity (e.g. per unit of production

volume, per facility).
BRKERERE(WMAGESEN  BERBEFTE)

A23 Description of energy use efficiency target(s) set and steps taken to achieve
them.
WA R RER NS B R R AEREL A RMRBMATRE -
A24 Description of whether there is any issue in sourcing water that is fit for

purpose, water efficiency target(s) set and steps taken to achieve them.

10 SKEUE R KR A B ERIEE - LRI BKEE B R RA
ZRELBRAEMAOLRE -
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EERS X
48

38

The Group is committed to
reducing air and greenhouse
gas emissions by, where
appropriate and feasible,
increasing the proportion of our
clean energy use.
AEEH N BBEEE AT
BIERT  EINEREEREE
Ll AR KORE R
B e

37

39-40

49

49

39

40
There was no issue in sourcing
water of the Group.

AEBERKEERNR ERE
B



Key areas Descriptions Page index/Notes

TEERE i EERS X
A2.5 Total packaging material used for finished products (in tonnes) and, if  The Group’s operations did not
applicable, with reference to per unit produced. include use of packaging
material.
R mATAEEMENEE (UEAE) L (WER) BEEEMEE - FEENZETRERENH
B -

Aspect A3: Environment and Natural Resources
EBEA3: RERRRER

General Disclosure Policies on minimising the issuer’s significant impacts on the environment  40-41, 44
and natural resources.

—RWE HEETAHRERRRAERERNEATENER

A3.1 Description of the significant impacts of activities on the environment and ~ 40-41
natural resources and the actions taken to manage them.
HREBEDHRERRARERNEAZERC RN EREHTEN
78 -

Aspect A4: Climate Change

BEAL: RIREL

General Disclosure Policies on identification and mitigation of significant climate-related issues ~ 32-33
which have impacted, and those which may impact, the issuer.

—R = BRI REHE R R EHBETAEEYENBERRFEBEETENR
% o

A4.1 Description of the significant climate-related issues which have impacted, —32-34
and those which may impact, the issuer, and the actions taken to manage
them.
HAEERATREHETAELAYENEARGIEBEE - REHTT
%jj o

B. Social

BAE

Aspect B1: Employment

BEB1 : EfE

General Disclosure Information on: 26, 45
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

—RE BERF R RE  BERES  TERE RE - TE#E 2t
J I3 A8 DA B L At 5 4 e @ LY
(@ R

b) BTHBETABEAZENHEBZIZNATNER -

S L IRT USSP 060
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Key areas Descriptions Page index/Notes
TEHRE i HEZRS /X
B1.1 Total workforce by gender, employment type (for example, full- or  50-51

part-time), age group and geographical region.
RIER - ERED (N2 BERR) - FiaAn MRS NES R -

B1.2 Employee turnover rate by gender, age group and geographical region. 51-52
IR FRARN R DNEERKLE -

Aspect B2: Health and Safety

[BEB2: RREZ2
General Disclosure Information on: 27-28, 45
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
— R FHRHEZ2TEREMRERES 2B EL BTN
@ HBE:R
b)) BITHETABERZENHEEERRH
BB -
B2.1 Number and rate of work-related fatalities occurred in each of the past  The Group did not have work-
three years including the reporting year. related fatalities over the past
three years.
BE=F(ERERFE)BFRAITHMABRL X - FEEBE=FRERIRT
(HE
B2.2 Lost days due to work injury. 53
AIGEAXIERS -
B2.3 Description of occupational health and safety measures adopted, and how ~ 27-28

they are implemented and monitored.
HAMRANBRRERL 2HEE  ARBEBRTREEE -
Aspect B3: Development and Training
EEB3 : & K&

General Disclosure Policies on improving employees’ knowledge and skills for discharging — 29-31
duties at work. Description of training activities.

—RWE AR EERTIERENFMARRENEE - HAEINEE -
B3.1 The percentage of employees trained by gender and employee category = 54-55

(e.g. senior management, middle management).

RERLREER (MEREEE +REEE) ENNZIREED
£ e
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TEHE i EEZRIf#E
B3.2 The average training hours completed per employee by gender and  54-55

employee category.

ZUERIREEERE D  BREETKIINNTIGRE -
Aspect B4: Labour Standards
B4 : &I EE
General Disclosure Information on: 26, 45

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to preventing child and forced labour.

—RR BEAPLET RS I -
(@) 158 3
(b) BTHBETARERYENHBEERABNER -

B4.1 Description of measures to review employment practices to avoid child and 26
forced labour.
s BEEMAREEAECET REHST -

B4.2 Description of steps taken to eliminate such practices when discovered. 26
WA ERRERBERE AR ERBERMRRAOTRE

Aspect B5: Supply Chain Management

MBS : HEEERE

General Disclosure Policies on managing environmental and social risks of the supply chain. 23,24

—REE EREHREENRE L SRARBOR -

B5.1 Number of suppliers by geographical region. 23
i@ E DN HERHAE -

B5.2 Description of practices relating to engaging suppliers, number of suppliers — 23-24

where the practices are being implemented, and how they are
implemented and monitored.
mAERERHERNED  RAERNTEEEMNHERHE UK
HBARTRERE -

B5.3 Description of practices used to identify environmental and social risks — 23-24
along the supply chain, and how they are implemented and monitored.
BB R EEGEARSGNRE R RBRAEN - A RBEH
TRERNE-

—e-cms wenenus znnEsnas I



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HEREARBSE

Key areas Descriptions
TEERE i
B54 Description of practices used to promote environmentally preferable

products and services when selecting suppliers, and how they are
implemented and monitored.
M EREREAREEZBRRERRRBNED - ARBBHRIT
RERAE -

Aspect B6: Product Responsibility

[EEB6 : EmMEIE

General Disclosure Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress.
—RBE FAMRHERNREOREREL S  BS RANLEBEENARME
KT EH)
@ HER: R
b)) BEIFHETAREAZENHEBEEZRADIOER -
B6.1 Percentage of total products sold or shipped subject to recalls for safety

and health reasons.

EEIDEREMRETRL2ERFEAMALRNBDLL -

B6.2 Number of products and service related complaints received and how they
are dealt with.

REBRERKRBORFHEAREE A -

B6.3 Description of practices relating to observing and protecting intellectual
property rights.

Ml EEERRENHEEERBNER -
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EEZRIf#E
23-24

19-23, 25, 46

During the Year, there were no
incidents of project recalled due
to safety and health reasons of
the Group.

AEE  AEBRERERE
Z2MmEYRE M-
22

25



Key areas Descriptions Page index/Notes

TEHE i HEZRS /X
B6.4 Description of quality assurance process and recall procedures. 21-22

N E B mTERRERERBUERF -
B6.5 Description of consumer data protection and privacy policies, and how they 25

are implemented and monitored.
HHBEERRERALBEE - AREBRITRERF % -

Aspect B7: Anti-corruption

BEB7 - RES

General Disclosure Information on: 18-19, 46
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

~BRE BB IEE  BR BERARE
@ HE: R
b) BITHETABEAZENHBZERRINER -

B7.1 Number of concluded legal cases regarding corrupt practices brought 19
against the issuer or its employees during the reporting period and the
outcomes of the cases.

RERMAHETASEEEREVEEENE THARGHNEE &
HEARER o

B7.2 Description of preventive measures and whistle-blowing procedures, and 18
how they are implemented and monitored.

WPy LR - U RBRARIT RER A

B7.3 Description of anti-corruption training provided to directors and staff. 19
HmEERE TRENRE)TE -

Aspect B8: Community Investment

EEBS : HERE

General Disclosure Policies on community engagement to understand the needs of the 41

communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

—R = BHENHRLERTREEMTHBEENRREZER TG EEMT
B il & B BUR o

B8.1 Focus areas of contribution. 41-43
BIEREE -

B8.2 Resources contributed to the focus area. 41-43

EETBEMPHAER -
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